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tǳǊǇƻǎŜ ƻŦ ǘƘŜ .ƭǳŜ .ƻƻƪΩǎ CǊƛŜƴŘ  

 

The Blue Book’s friend is the companion book to the School of Psychology’s Blue Book.  

Whereas the Blue Book contains vital information, its Friend contains more detail and study 

guides to flesh out the information provided in the Blue Book.  The Blue Book’s Friend is 

only available on-line and is updated regularly.  Its format is based loosely on the major 

headings used in the Blue Book 

Full List of Staff in the School of Psychology 

 

Academic Staff 

Professor Evanthia Lyons Head of 

School  

hospsych@qub.ac.uk  90974196 

Professor Carol McGuinness Director of 

Education  

c.mcguinness@qub.ac.uk  9097 4373 

Dr Katherine Appleton  

On sabbatical leave this year 

k.appleton@qub.ac.uk 9097 4326 

Dr Rob Bell  r.bell@qub.ac.uk 9097 4336 

Dr Christopher Cohrs  c.cohrs@qub.ac.uk 9097 4547 

Dr Colin Cooper  c.cooper@qub.ac.uk 9097 4545 

Professor Roddy Cowie  r.cowie@qub.ac.uk 9097 4354 

Professor Cathy Craig  

On sabbatical leave this year 

cathy.craig@qub.ac.uk  9097 5482 

Dr Will Curran  w.curran@qub.ac.uk  9097 4337 

Dr Martin Dempster  m.dempster@qub.ac.uk 9097 5547 

Dr Mihalis Doumas m.doumas@qub.ac.uk 

 

909 74605 

Dr Aidan Feeney  a.feeney@qub.ac.uk 9097 4299 

Dr Tim Fosker  t.fosker@qub.ac.uk 9097 5576 

Dr Mirona Gheorghiu  m.gheorghiu@qub.ac.uk 9097 4880 

http://www.psych.qub.ac.uk/staff/staff.aspx?name=hepper
mailto:hospsych@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mcguinness
mailto:c.mcguinness@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=appleton
mailto:k.appleton@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=bell
mailto:r.bell@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=cohrs
mailto:c.cohrs@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=cooper
mailto:c.cooper@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=cowie
mailto:r.cowie@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=craig
mailto:cathy.craig@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=curran
mailto:w.curran@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=dempster
mailto:m.dempster@qub.ac.uk
mailto:m.doumas@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=feeney
mailto:a.feeney@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=fosker
mailto:t.fosker@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=gheorghiu
mailto:m.gheorghiu@qub.ac.uk
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Dr Mary Hanley  m.hanley@qub.ac.uk 9097 4886 

Dr Donncha Hanna  

On sabbatical leave this year 

donncha.hanna@qub.ac.uk 9097 5549 

Professor Peter Hepper 

On sabbatical leave this year 

p.hepper@qub.ac.uk 

 

90974230 

Dr John Kremer  j.kremer@qub.ac.uk 9097 4375 

Professor Teresa McCormack  t.mccormack@qub.ac.uk 9097 4174 

Dr Martin McPhillips 

On sabbatical leave this year 

m.mphillips@qub.ac.uk 9097 4366 

Dr Margaret McRorie  m.mcrorie@qub.ac.uk 9097 4177 

Dr Gerry Mulhern  g.mulhern@qub.ac.uk 9097 4352 

Dr Eugene O'Hare  e.ohare@qub.ac.uk 9097 4439 

Dr Samuel Pehrson  s.pehrson@qub.ac.uk 9097 4333 

Dr Ian Sneddon  i.sneddon@qub.ac.uk 9097 4385 

Dr Lesley Storey  l.storey@qub.ac.uk 9097 4587 

Dr Deborah Wells  d.wells@qub.ac.uk 9097 4386 

Dr Judith Wylie  jw.wylie@qub.ac.uk 9097 4575 

 

Administrative Staff 

Mr Geoffrey Caves Computing Officer  g.caves@qub.ac.uk 9097 4327 

Ms Dorothy Fee School Manager  d.fee@qub.ac.uk 9097 4511 

Mr Billy Neil Technical Resources Manager  w.neil@qub.ac.uk 9097 4548 

Dr Martin Sawey IT Manager  m.sawey@qub.ac.uk 9097 4379 

Mrs Lynne Spence  International and Marketing 

Officer  

l.spence@qub.ac.uk 9097 5446 

http://www.psych.qub.ac.uk/staff/staff.aspx?name=hanley
mailto:m.hanley@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=hanna
mailto:donncha.hanna@qub.ac.uk
mailto:p.hepper@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=kremer
mailto:j.kremer@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mccormack
mailto:t.mccormack@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mcphillips
mailto:m.mphillips@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mcrorie
mailto:m.mcrorie@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mulhern
mailto:g.mulhern@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=ohare
mailto:e.ohare@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=pehrson
mailto:s.pehrson@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=sneddon
mailto:i.sneddon@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=storey
mailto:l.storey@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=wells
mailto:d.wells@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=wylie
mailto:jw.wylie@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=caves
mailto:joseph.duffy@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=fee
mailto:d.fee@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=neil
mailto:w.neil@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=sawey
mailto:m.sawey@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=spence
mailto:l.spence@qub.ac.uk
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Secretarial Staff 

School Office  psychology@qub.ac.uk 02890975445 

Ms Holly Anderson  holly.anderson@qub.ac.uk 9097 4930 

Mrs Lynda Mahon Office Manager  l.davison@qub.ac.uk 9097 4551 

Ms Bernie Devlin  b.devlin@qub.ac.uk 9097 5518 

Mr Robbie McGreer  r.mcgreer@qub.ac.uk 9097 4028 

Ms Judith Morrow  j.morrow@qub.ac.uk 9097 5472 

 

Technical Staff 

Mr Fred Maddalena  f.maddalena@qub.ac.uk 9097 5448 

Mr Paul Coulter  p.n.coulter@qub.ac.uk 9097 5448 

Mr Chris White chris.white@qub.ac.uk 9097 5448 

 

Computer Laboratory Demonstrators 

Dr Deaglan Page Stage 1 Lab Supervisor  d.page@qub.ac.uk 9097 4284 

Dr Norma Rainey Stage 2 Lab Supervisor  n.rainey@qub.ac.uk 9097 4229 

 

Teaching Fellows 

Dr Chris Gibbons  c.gibbons@qub.ac.uk 9097 5654 

 

Doctorate in Clinical Psychology Programme 

Dr Chris McCusker Director c.mccusker@qub.ac.uk 9097 4353 

Dr David Curran d.curran@qub.ac.uk 9097 5652 

mailto:psychology@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=anderson
mailto:holly.anderson@qub.ac.uk
mailto:l.davison@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=devlin
mailto:b.devlin@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mcgreer
mailto:r.mcgreer@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=morrow
mailto:j.morrow@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=maddalena
mailto:f.maddalena@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=coulter
mailto:p.n.coulter@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=white
mailto:chris.white@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=page
mailto:d.page@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=rainey
mailto:n.rainey@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=trew
mailto:c.gibbons@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mccusker
mailto:jw.wylie@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=curran_d
mailto:d.curran@qub.ac.uk
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Dr Kevin Dyer k.dyer@qub.ac.uk 9097 5632 

Dr Aiveen Higgins aiveen.higgins@qub.ac.uk 9097 4516 

Dr Michele Kavanagh m.kavanagh@qub.ac.uk 9097 4869 

Dr Kate Russo k.russo@qub.ac.uk 9097 6527 

Dr Ciarán Shannon ciaran.shannon@qub.ac.uk 9097 4283 

Mrs Caroline Sinclair Administrator c.sinclair@qub.ac.uk 9097 5447 

Mrs Nichola Henderson Secretary n.henderson@qub.ac.uk 9097 4430 

 

Doctorate in Educational Child and Adolescent Psychology Programme 

Dr Harry Rafferty Director  h.rafferty@qub.ac.uk 9097 4350 

Mr Joe Duffy  joseph.duffy@qub.ac.uk 9097 4358 

Mr John Eakin  j.eakin@qub.ac.uk 9097 4384 

Mrs Bridgeen O'Neill  b.oneill@qub.ac.uk 9097 4544 

Mrs Gail Crawford Administrator  g.crawford@qub.ac.uk 9097 4745 

Mrs Alison Jeffrey Secretary  a.jeffrey@qub.ac.uk 9097 5651 

 

Research Staff 

Ms Catherine Lynch  c.lynch@qub.ac.uk 9097 5445 

Dr Gary McKeown  g.mckeown@qub.ac.uk 9097 4355 

Dr Liz Sproule  l.sproule@qub.ac.uk 9097 4543 

Dr Francis Teeney  f.teeney@qub.ac.uk 9097 4364 

Dr William Young  w.young@qub.ac.uk  9097 5653 

Dr Michele Rankin  m.rankin@qub.ac.uk  9097 5476 

Dr Catherine Adams  c.adams@qub.ac.uk  90975445 

http://www.psych.qub.ac.uk/staff/staff.aspx?name=dyer
mailto:k.dyer@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=higgins
mailto:aiveen.higgins@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=kavanagh
mailto:m.kavanagh@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=russo
mailto:k.russo@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=shannon
mailto:ciaran.shannon@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=sinclair
mailto:c.sinclair@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=henderson
mailto:n.henderson@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=rafferty
mailto:h.rafferty@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=duffy
mailto:joseph.duffy@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=eakin
mailto:j.eakin@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=oneill
mailto:b.oneill@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=crawford
mailto:g.crawford@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=jeffrey
mailto:a.jeffrey@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=lynch
mailto:c.lynch@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=mckeown
mailto:g.mckeown@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=sproule
mailto:l.sproule@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=teeney
mailto:f.teeney@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=young
mailto:w.young@qub.ac.uk
mailto:m.rankin@qub.ac.uk
mailto:c.adams@qub.ac.uk
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Dr Robyn Johnson  TBC 9097 5476 

Dr Matt Rodger  m.rodger@qub.ac.uk  90975643 

Dr Paul Brunet  p.brunet@qub.ac.uk  90975445 

Dr Caroline Whyatt  c.wyhatt@qub.ac.uk  90975445 

 

Honorary Staff 

Professor Ken Brown  ken.brown@qub.ac.uk 9097 5445 

Dr Karen Trew  k.trew@qub.ac.uk 9097 4543 

 

mailto:m.rodger@qub.ac.uk
mailto:p.brunet@qub.ac.uk
mailto:c.wyhatt@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=brown
mailto:h.rafferty@qub.ac.uk
http://www.psych.qub.ac.uk/staff/staff.aspx?name=trew
mailto:k.trew@qub.ac.uk
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More Details about Your Degree  

 

Educational Aims, Teaching and Assessment Methods 

The overarching aim of your programme is to provide you with an education in Psychology 

that is of the highest quality through stimulating and contemporary teaching by individuals 

at the forefront of their fields in psychology.  We will also enable the development of a 

range of transferable skills to equip you for the widest possible range of careers and to avail 

of a variety of opportunities after your degree.   

The educational aims of your programme are to:  

¶ create an environment where the breadth and depth of contemporary psychological 

research, knowledge and understanding is experienced; 

¶  develop intellectual, methodological and generic skills appropriate to your stage of 

study; 

¶ address varied aspirations, permitting you to proceed to postgraduate study and/or 

to directly enter the graduate job market; 

¶ satisfy appropriate professional accreditation standards; 

¶ develop academic, intellectual and personal potential by providing well-managed 

systems of learning and pastoral support; 

¶ foster engagement with the processes of review and evaluation; 

¶ predicate our efforts on openness, fairness and equality of opportunity in relation to 

selection, learning, assessment and support.  

 

What knowledge and skills will you acquire during your degree? 

At the conclusion of the programme: 

You will show knowledge and understanding of the scientific underpinnings of psychology 

from a broad overview at Level 1 to a deeper understanding of the core areas (Level 2) to 

more advanced study, specialisation and application (Level 3). These core knowledge 

domains will include research methods, biological psychology, cognitive psychology, 

personality and individual differences, developmental psychology and social psychology.  

You will recognise that psychology involves a range of theories, research methods, evidence 

and applications and that applying multiple perspectives is important. 

 

You will demonstrate analytical, critical and problem-solving skills in the context of 

psychological theory, methods of inquiry, applications and interventions.  
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You will be able to comprehend the research literature relating to Psychology, and integrate 

and apply such information.  You will be skilled at designing, conducting, interpreting and 

communicating the results from experiments.  

You will have acquired a range of other transferable skills that are important for graduates. 

You will  

¶ be able to communicate information in an accessible and understandable style, 

through both the written and spoken word, for different purposes and to different 

audiences.  

¶ be familiar and competent with information technology 

¶ be able to manage and direct your own learning,  to think and act independently and 

to collaborate with both staff and fellow students within a learning community, to 

organise your time and to meet deadlines. 

¶  be able to evaluate your own strengths and weaknesses, learn from feedback and 

take appropriate actions to improve your learning.  

¶ have experienced processes of review, evaluation and renewal, and will have 

contributed to the evolution of the learning environment within the School.  

Teaching and Assessment Methods in your Degree 

Acquisition of core knowledge is achieved mainly through lectures and demonstrations, 

practical classes, and directed reading. .  More specialised and detailed knowledge is gained 

through preparation for coursework assignments, working on projects and theses, and 

through reflection and discussion in seminars, tutorial groups and one-to-one supervision.  

 

Core knowledge is assessed by a wide variety of coursework elements and examination 

formats.   Essays and multiple-choice questions are the main formats for end-of-semester 

examinations.  Coursework assignments (extended essays, case studies, statistics class tests, 

lab reports, projects, reviews, seminar & tutorial presentations and theses) all assess deeper 

understanding and extended argument, as well as more specific knowledge and approaches.  

Both subject specific skills and transferable skills are embedded in all psychology modules.   

and are assessed through literature-searching exercises, integrative essays, laboratory 

reports, statistics class-tests, oral and poster presentations, group projects together with a 

final-year thesis. Some modules use peer-evaluation as well as tutor-evaluation of skills. 
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Assessment and Feedback 

The School has made extensive efforts to provide feedback to students on both their exam 

performance and on their coursework assignments in order to help students improve their 

learning and their subsequent work.  All returned coursework has a written feedback sheet 

and students receive individualised feedback on their exam performance twice a year (after 

Jan exams and after May/Aug exams) in face-to-face meetings with their Personal Tutor.  

An important document to help students make the most of feedback is a leaflet produced 

by University and the Students’ Union, Fuel Your Future – Tune in to Feedback.   This was 

distributed to all students at induction lectures in Levels 1, 2 and 3, and is now on the School 

Website.    
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Modules Available 2010-2011 

Module 

No 

Title Co-ordinator Semester Cat 

Points 

Level 1     

PSY1001 Introductory Psychology 1 C. Cohrs 1 40 

PSY1004 Thinking Critically about Popular 

Psychology 1 

L.Storey 1 20 

PSY1002 Introductory Psychology 2 E. O’Hare 2 40 

PSY1005 Thinking Critically about Popular 

Psychology 2 

M. Gheorghiu 2 20 

     

Level 2     

PSY2056  Research Methods and Statistics G Mulhern  1 20 

PSY2057 Developmental Psychology and 

Conceptual Issues 

R. Cowie/T. 

McCormack 

1 20 

PSY2058 Perception and Cognition J.Wylie 1 20 

PSY2059 Research Methods and Group 

Projects 

G. Mulhern 2 20 

PSY2060 Social Psychology and Individual 

Differences 

S. Pehrson 2 20 

PSY2061 Biological Psychology I.Sneddon 2 20 

     

Level 3     

PSY3001 Thesis R. Bell 1 and 2 30 

PSY3002/3 Literature Review R. Bell 1 or 2  

PSY3011 Sport and Exercise Psychology J. Kremer 1 20 
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PSY3061 Literacy and Numeracy  G.Mulhern 1 20 

PSY3063 Intelligence  C.Cooper  1 20 

PSY3066 Developmental Disorders Tim Fosker 2 20 

PSY3086 Identities and Intergroup 

Relations in Diverse Societies 

C. Cohrs 1 20 

PSY3087 Neuropsychology of Perception 

in Action 

W. Curran 1 20 

PSY3090 Psychology General Paper R.  Bell  1 10 

PSY3091 Challenges for Childhood 

Development in the School 

Context 

J. Duffy 1 20 

PSY3082 Emotion R. Cowie 2 20 

PSY3088 Psychopharmacology E.O’Hare 2 20 

PSY3092 The Psychology of the Cancer 

Journey  

M. Dempster/ 

L. Storey 

2 20 

PSY3093 Psychology and Wellbeing M. Kavanagh 1 20 

PSY3094 The Self and Identity  M. Gheorghiu 2 20 
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Characteristics of Essays/Exam Answers and Marking Criteria 

This is the general marking scale that is used both in the School of Psychology and across the 

university.  Although it looks like a percentage scale, not all the numbers from 0-100% are 

used for marking exams or essays.     

90%     High / Excellent 1st 
80%     Definite 1st  
75%     Low 1st  
-------------------------------- >=70%  1st  
68%     High / Excellent 2-1  
65%     Definite / Solid 2-1  
62%     Low / Clear 2-1  
-------------------------------- >=60%  2-1  
58%     High 2-2  
55%     Definite / Solid 2-2  
52%     Low / Clear 2-2  
-------------------------------- >=50%  2-2  
48%     High 3rd  
45%     Definite / Solid 3rd  
42%     Low 3rd  
-------------------------------- >=40% 3rd  
35%     Marginal Fail  
25%     Weak Fail  
15%     Poor Fail  
0%        Bad fail  / no answer / Nothing of merit  
 
 

When using the scale we do expect higher standards from Level 3 students than from Level 

1 students.  By Level 3 we look for evidence of accumulated knowledge (across all three 

years of study) and the ability to produce carefully reasoned, integrative answers based on a 

solid knowledge of the literature and a critical appreciation of what has been read.  

An important point:  We expect students at all levels to memorise and cite references in the 

text of examination answers (e.g., saying “Smith (1972) demonstrated….”) though we do not 

expect students to include a reference section at the end of an examination answer.  Our 

external examiners have recently commented on the poor standard of referencing of our 

students’ examination answers.  So you should get into the habit of remembering the 

names and dates of the important publications and authors that you hear and read about in 

your modules. 

In order to help you learn about the standard of work that is expected of you in order to 

gain marks and to help us to apply the standards consistently when we mark, the university 

has produced descriptions of what would be expected in written coursework 

assignments/essays and essay-type questions in exams.   
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Marking Criteria for Undergraduate Levels 1-3:  Characteristics of Essay-type written answers  

 

Conceptual 

Equivalent 

% 

Pt 

Mark 

Band 

Level 1 Criteria Level 2 Criteria Level 3 Criteria 

High/Excellent I 

(in addition to 

criteria for 

Definite/low 1) 

90 85–100 

 

 

Excellent answer which: 

¶ Is comprehensive and accurate  

¶ Is presented in a clear and cogent manner 

¶ Makes full reference to appropriate material  

¶ Makes effective use of language 

Exceptional answer, an exemplary piece of work showing: 

¶ A good degree of criticality  

¶ An in-depth knowledge and understanding    

across all the relevant areas 

¶ Very thorough coverage of the topic 

¶ Significance evidence of wide use of learning 

resources  

 

Exceptional answer, an exemplary piece of work showing: 

A very high level of critical analysis  
A very high level of in-sight in the conclusions drawn 
An in-depth knowledge and understanding across a wide     range of 
the relevant areas including areas at the forefront of the discipline 
Very thorough coverage of the topic 
Confidence in the appropriate use of learning resources to support 
arguments made 
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Definite I 

 

Low I 

 

80 

 

75 

 

78–84 

 

70-77 

¶ Displays some of the following characteristics:  
integration of a wide range of 
learning                             
resources  
originality of exposition or 
treatment 
evidence of insight 
critical evaluation 

 
 
 

Excellent answer showing: 

A degree of independence of thought and critical 
judgement  
 
A thorough understanding of the main issues involved  
 
Knowledge and understanding beyond module content 
 
A degree of originality 
 

Excellent answer showing: 

Considerable independence of thought and critical judgement with 
sustained critical analysis.   

A well developed ability to analyse concepts and ideas at an abstract 
level 

A thorough understanding of all the main issues involved and their 
relevance 

A substantial degree of originality 

Substantial evidence of wide, relevant and critical use of learning 
resources  

Good understanding of complex and problematic areas of the discipline 

High 2.1 

 

Definite/solid 2.1 

 

Low/clear 2.1 

 

68 

 

65 

 

62 

67–69 

 

64–66 

 

60-63 

Very good answer which: 

Is generally accurate and reasonably detailed 
Displays a good understanding of the main principles 
and a reasonable grasp of details 
Shows strong and coherent argumentation 
Is presented in a logical fashion 
Makes frequent reference to appropriate material 
Makes effective use of language 

Very good, comprehensive answer showing: 

A good awareness of the main issues involved at this level 
The ability to analyse concepts and ideas at an abstract 
level 
A good knowledge and understanding of module material  
Evidence of use of learning resources beyond required 
texts/module material 

Very good, comprehensive answer showing: 

Good understanding of relevant wider issues.    
Well developed arguments with evidence of independent thought  
A good understanding of module material coupled with the ability to 
relate this to new ideas and concepts 
Evidence of wide and relevant use of learning resources 
Synthesis / integration of material from other modules/experience as 
well as the current module 
Evidence of independent/autonomous learning 

High 2.2 

 

Definite/solid 2.2 

 

Low/clear 2.2 

58 

 

55 

 

52 

57-59 

 

54–56 

 

50–53 

Good answer which: 

Is reasonably accurate and well informed, albeit with 
some minor omissions or inaccuracies 
Is limited to the main issues and based on a limited 
range of learning resources 
Makes some reference to appropriate material 
Makes acceptable use of language, with some minor 
inaccuracies 

Good answer showing: 

¶ Reasonably developed arguments,  

¶ Knowledge of the main issues involved at this level 

¶ A satisfactory understanding of module material  

¶ Little reference to resources outside module material 
 

Good answer showing: 

¶ The ability to draw reasonable conclusions  

¶ Knowledge and awareness of the main issues 

¶ A satisfactory understanding of module material  

¶ Little reference to resources outside module material 
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Marking Criteria for Undergraduate Levels 1-3:  Characteristics of Essay-type written answers 

Conceptual 

Equivalent 

% 

Pt 

Mark 

Band 

Level 1 Criteria Level 2 Criteria Level 3 Criteria 

High 3rd 

 

Definite 3rd 

48 

 

45 

47-49 

 

44-46 

Adequate answer which: 

¶ Displays evidence of understanding of the main 
principles in broad terms 

¶ May contain important inaccuracies or omissions 

¶ May lack a coherent structure 

¶ May answer the question indirectly or may lack 
supporting evidence 

¶ Makes minimal reference to relevant material 

¶ Shows poor use of language, although the 
meaning is understandable  

 

Adequate answer which: 

¶ Shows weak to fair understanding of main issues 

¶ Makes no reference to resources outside module 
material 

¶ Makes arguments that are weak 

¶ Has a low but acceptable level of written expression 

Adequate answer which: 

¶ Shows fair understanding of main issues 

¶ Shows little familiarity with resources outside module 
material 

¶ Makes arguments that are not strong 

¶ Has a low but acceptable level of written expression 

Low 3rd 42 40-43 Passable (just acceptable) answer which: 

¶ Is weak in material and understanding of module 
content 

¶ Contains significant omissions and/or inaccuracies 

¶ Recognises the aim of the question and has attempted 
to answer it 

Passable just acceptable) answer which: 

¶ Contains some relevant material  

¶ Contains significant omissions and/or inaccuracies 

¶ Recognises the aim of the question and has attempted to 
answer it 

Marginal fail 

 

 

35 35-39 

Failing but compensatable answer which: 

¶ Displays a very limited understanding of the aim 
of the question 

¶ Is sparse in material and lacking in organisation  

¶ Contains material that is inappropriately used or 
of limited relevance 

¶ Proceeds by way of assertions unsupported by 
appropriate evidence 

¶ Shows poor use of language with significant 
grammatical and other errors 

Marginally failing answer which: 

¶ Meets some of the necessary requirements 

¶ Has some major inaccuracies  

¶ Shows limited knowledge of the main issues 
 

Marginally failing answer which: 

¶ Meets some of the necessary requirements 

¶ Has some major inaccuracies  

¶ Shows limited understanding of the module content 

Weak fail 25 25-34 

 

 

Unsatisfactory answer which: 

¶ Meets very few of the necessary requirements  

¶ Shows some recognition of the meaning of the 
question 

¶ Shows little familiarity with the main issues 

¶ Indicates that knowledge is vague and skimpy  

¶ Has many major inaccuracies 

Unsatisfactory answer which: 

¶ Fails to meet most of the necessary requirements  

¶ Shows little understanding of the major issues 

¶ Indicates that knowledge is vague and skimpy  

¶ Has many major inaccuracies 
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Poor fail 15 15-24  

 

Unsatisfactory, poor answer which: 

¶ Shows a complete lack of understanding of the 
question 

¶ Provides very little of any relevance and value to 
the question  

¶ Makes an incoherent argument 

¶ Shows poor use of language with significant 
grammatical and other errors 

Poor answer in which: 

¶ There are few points relevant to the question 

¶ The bulk of the answer is irrelevant/inaccurate 

¶ There are major misunderstandings of the material 

Poor answer in which 

¶ There are few points relevant to the question 

¶ The bulk of the answer is irrelevant/inaccurate 

¶ There are major misunderstandings of the material 
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{ǘǳŘŜƴǘ /ƘŀǊǘŜǊ ŦƻǊ tǎȅŎƘƻƭƻƎȅ Ϫ vǳŜŜƴΩǎΥ  ! tŀǊǘƴŜǊǎƘƛǇ ŦƻǊ [ŜŀǊƴƛƴƎ 

As a student in Psychology I am expected to: As staff in Psychology we are expected to: 

Å Be an active learner, attend lectures, tutorials and labs, and participate in 

discussions and group projects 

Å Be alert to feedback on my work, and act on it to improve my performance 

Å Attend all examinations, and meet coursework deadlines  

Å Inform the School about mitigating circumstances for absences from exams,  late 

submission of work using the X-forms, and submit supporting medical evidence 

where appropriate 

Å Pursue my studies in an honest and diligent manner, and be aware of the criteria 

related to plagiarism and collusion  

Å Know that staff have other professional commitments and will not be expected to 

reply to email outside of normal office hours  

Å Be courteous in my interactions with staff, and maintain professional language 

especially in email communication  

Å Provide constructive feedback to the School for teaching and module evaluations 

Å Engage with University and National Surveys of students’ experience, and recognise 

their importance for improving teaching and learning  

Å Participate in opportunities to express my views about the course through, for 

exampe, the SSCC 

Å Create a learning environment that stimulates and rewards active learning 

Å Be explicit about the criteria that are used to assess students’ work 

Å Provide feedback on students’ work in a timely manner and in a way that helps 

students to improve  

Å Keep good records of coursework submission dates, mitigating circumstances, and 

medical evidence 

Å Ensure that students are provided with information about plagiarism and related 

matters (e.g., Turnitin software)  

Å  Reply to student enquiries in a timely manner (normally within two working days) 

and if away, to use an out-of-office reply for emails, suggesting other contacts for 

urgent matters.  

Å Be courteous and helpful in our interactions with students, and maintain 

professional language especially in email communication  

Å Respond to students’ feedback, taking it into account to improve teaching and 

learning  

Å Create open and fair relationships with students so that they are confident to 

honestly express their views and opinions about their course 

 

The Student Charter for Psychology builds on the University’s Charter for Students. 

18 
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Academic Matters 

 

Study Guides and Books  

Here are some very useful study guides to help with time management, essay-writing, how 

to present data, how to write laboratory reports and a whole host of other useful skills.  

Cottrell, S. (2003).  The study skills handbook (2ndEd.).   Hampshire, England:  Palgrove 

Macmillan.  (All first year students were given a free copy of this book – The Green Book) 

Moran, A. (2000).  Managing your own learning at university:  A practical guide.   Dublin:  

UCD Press.   

Sternberg, R.J. & Sternberg, K. (2010).   The pǎȅŎƘƻƭƻƎƛǎǘΩ ǎ companion:  A guide to writing 

scientific papers for students and researchers.  New York:  Cambridge University Press.  

Publication Manual of the American Psychological Association, Sixth Edition, APA.   

Psychology as a discipline normally uses the APA referencing and style guide and this is the 

style required for students in QUB School of Psychology.   A summary guide to APA 

referencing is on the School website.  See section below on ‘Citing the Literature’ for the 

general approach. 

Reading and Writing  

The library tours and instruction that you receive will teach you how to find books and 

journal articles which are relevant to your interests – and we expect you to read widely 

throughout your course. We now offer you some guidance in how to read and assimilate 

papers and chapters.  

Sources of scientific information  

The main types of scientific literature are:–  

¶ Refereed journals  

¶ Edited research books  

¶ Single-authored research books  

¶ Proceedings of Meetings  

¶ Textbooks  

¶ Non-refereed journals  

¶ The Internet 
  

Refereed Journals have the best-quality research in them, as all manuscripts are read and 

checked by about three other academic experts, as well as the journal’s editorial board. 

Some journals are much easier to read than others, as you will discover for yourself!  
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Next in quality come research books: preferably edited ones, as the book editor will 

probably have checked out any ‘funnies’ such as methodological mistakes, or incorrect 

inferences.  

Proceedings of meetings can be useful, but tend to be technical.  

Textbooks will be useful in your first and second year, but of limited use by the time you get 

to the third level, as they don’t contain the sort of detail you need to grasp or critically 

evaluate key theories and studies, and you can’t necessarily assume that what the author 

has written is correct! Then it is much better consult the original journal article.  

Non-refereed journals are often run as commercial enterprises; you have to pay to get a 

paper published! There are a few good papers in them – but many are of trivial interest, or 

flawed. Psychological Reports and Perceptual & Motor Skills are examples.  

The Internet is an obvious source, but it’s very difficult indeed to evaluate the quality of 

what you’re reading. Is it by a Nobel-prize-winner or a crank? It’s almost impossible for you 

to tell. Do not cite internet references!   Though of course you can access journal articles 

etc. via the internet, which is fine.  

How do I find what to read?  

Use reading lists, PsychInfo, & Web of Science, and/or browse journals relevant to a 

module. The vast majority of research is reported in the form of journal articles, and reading 

such papers therefore constitutes an important part of your scientific training.  

Reading and note-taking 

Whenever you read journal articles you should train yourself to extract the ‘bare bones’ of 

their content: you should be able to summarise any paper on a small filing card (or an 

electronic equivalent), and we suggest that you may find it useful to do precisely this. Write 

any more and you simply won’t be able to remember it!  

The key point is to read actively. Having read a chapter in your textbook and attended a 

lecture, you should have a rough idea of what the topic is all about. So don’t plod slowly 

through the paper soaking it all in passively. Instead, focus down on what is new or 

interesting about this paper/study. What new light does it shed on the topic? Does the 

paper seem to contradict other things that you’ve read? Are you dubious about the 

experimental design? Are there bits (e.g., technical terms, stats) that you find difficult to 

understand? If so, ask your colleagues and us for help. So here is some general advice.  

Spend five minutes or less skimming the Abstract to check that the paper is relevant to the 

topic you want to explore. If not, put the journal back on the shelf and head back to 

PsychInfo. 
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Read the whole paper slowly and thoughtfully from start to finish (probably taking five 

minutes or so per page). The aim of this is to find out what the authors did, what they 

found, and why it’s important. You’ll often find that papers report several sets of results, 

one of which is important and the others which are less so.  You’ll have to think back to why 

the paper was written to spot which are the important findings. Don’t worry too much 

about technical terms or the precise statistics that you encounter. You’ll be able to work out 

from the context what many of them mean. If not, ask your colleagues and us for help. And 

whatever you do, don’t give up at this stage! It WILL be hard work.  

Now re-read it (after obtaining help, with the hard bits, if necessary) taking notes. To be 

effective, your notes should be:  

¶ BRIEF  You won’t be able to remember the important detail if your notes are too 
lengthy. 300 words per paper is the absolute maximum you should aim for. Ideally 
less.  

¶ ACCURATE in noting the purpose of the study, findings & main conclusions  

¶ CLEAR So you can use them at revision-time  

¶ COMPREHENSIVE Don’t miss out anything important!  

¶ THOUGHTFUL Think critically. Look for mistakes, non-sequiturs, etc. Try to relate 
what you’ve read in the paper to what you’ve read elsewhere, and evaluate the 
quality of arguments.  

¶ IN YOUR OWN WORDS which forces you to process the information (‘active 
learning’). It is all too easy to copy or paraphrase things without registering their 
meaning, which will NOT help you to remember what you’ve read, and which may 
lead you to commit plagiarism.  Do NOT just mark up a photocopy using highlighters. 
Research shows that if you want to remember and understand a topic, you need to 
express it in your own words.  

 

Organising your notes 

Perhaps make your notes on filing cards, one per reference? That way you won’t be able to 

write too much! Write the authors’ names and the full reference of the paper at the top of 

the sheet. We suggest that you then use the template shown in the next section to organise 

your thoughts. 

You may also find it helpful to adopt a system of highlighting the important points or ideas 

as you are taking down your notes. Various systems can be used. These include 

combinations of underlining, CAPITAL LETTERS, asterisks (*), coloured pens, indentation 

from the margin, etc. Work with a system which you find comfortable and simple to use, 

and which does not waste your valuable reading time. Once you have completed your 

reading and note-taking using these few simple rules you will later be able to revise knowing 

that you have an accurate and comprehensive set of notes to work from.  
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File your notes using a well- organised system. Most students use an alphabetical indexing 

system for finding their notes after filing them away. Use the author’s surname for filing and 

finding your notes (just like finding books in the Library). It is wise to hold onto the notes 

you take for all three years of your undergraduate degree. You never know when they might 

come in useful!  

A template for summarising research papers  

Make sure you keep an accurate note of the authors’ names, the title of the paper, the 

journal in which it was published, the volume no. of that journal, and the pages. Just in case 

you need to refer back to the original, or cite it.  

What is the rationale of the study? In other words, which theoretical issue(s) does it 

address, and why is it important?  

What were its aims? What did the authors set out to show? What were the main 

hypotheses (in your own words)?  

What did the authors do? Say in your own simple language what the apparatus and 

procedure were, what was measured and what the participants did.  

What were the most important findings? Not ALL the findings. The most important ones.  

What are the theoretical implications of these results? 

Citing the literature  

Whenever you write an essay, laboratory report or thesis, you will need to show what you 

have read. Every idea which is not your own should be referenced; otherwise you are 

committing plagiarism (see entry) and risk severe penalties.  It is common practice in the 

discipline of Psychology to use the APA (American Psychological Associations) Referencing 

and Style Guide.   The following examples show the basic method.  For more extensive 

advice, see the APA Summary Guidelines on the School Website.   

References in the text should be cited with author(s)’ surname(s) and year of publication. 

An example could be “Smith and Jones (1973) claimed that…” or “Division takes longer than 

addition (Smith & Jones, 1973).”  

When citing two or more references by the same author from the same year, use lower case 

notation to distinguish between them: Smith, 1990a; Smith, 1990b. When citing more than 

one source in the same parentheses, order them alphabetically, not chronologically (Brown, 

1990; Jones, 1975; Smith, 1969).  
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A full reference list, providing complete bibliographic information for every cited source, 

must appear at the end of your essay (or whatever). It should be placed before any 

appendices. 

References are listed in alphabetical order. Order same-surname authors by first initial 

(Smith, E. J. before Smith, N. P. Note that initials are required in the reference list and are 

only used in in-text citations if necessary to distinguish between authors with the same 

surname). Order multiple authors according to second author’s surname (e.g., Smith, N. P. & 

Brown, R. J. before Smith, N. P. & Jones, A. B.; but Smith, E. J. & Jones, A. B. before Smith, N. 

P. & Brown, R. J.)  

References should be typed in the forms exemplified below (but in alphabetical order, as 

described above, not grouped by format). Note the double-spacing of the text. You MUST 

adhere PRECISELY to this format.  Every full-stop, italicisation etc. counts: marks will be 

deducted from coursework if you get it wrong (especially if you do so continually) 

Papers  

Dehaene-Lanbertz, G., & Dehaene, S. (1994). Speed and cerebral correlates of syllable               

discrimination in infants. Nature, 370, 292-295.  

Give the journal title in full.  

Books  

Stoddart, D. M. (1990). The scented ape. Cambridge: Cambridge University Press.  

Book chapters  

D'Udine, B. & Alleva, E. (1983). Early experience and sexual preferences in rodents. In P. 

Bateson (Ed.), Mate choice (pp. 311-327). Cambridge: Cambridge University Press.  

Internet-only references: avoid  

You should NOT read or cite internet-only references. This is because (a) an internet page 

may change without warning, and so others may not be able to access the same information 

as you did on a particular url, and (b) there is no guarantee that anything on the internet is 

accurate.  Use journals and/or books. 

Secondary sources  
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Sometimes you may need to use a secondary source. This is where you read in a book by 

Smith (1998) that Jones (1980) conducted an experiment showing that division takes longer 

to perform than addition. But you haven’t read Jones’s paper for yourself. You really 

SHOULD try to get hold of the Jones (1980) paper and read it for yourself – Smith (1998) 

may have misunderstood something! But occasionally this is impossible (perhaps because 

Jones’s paper was presented verbally at a conference) so you may need to cite the 

reference making it clear that you have only Smith’s word for it that Jones found so-and-so. 

Do so in the text by saying “Jones (1980; cited in Smith, 1998) claimed that division takes 

longer than addition…” and in the reference section cite only Smith’s paper.  

Guidelines for the use of non-sexist language  

Useful guidelines for the use of non-sexist language may be found in The Psychologist of 

February 1988 (in the Science Library).  They draw extensively on the Guidelines published 

by the American Psychological Association.  

Book sharing consortia  

You will need to buy books. The same textbooks will be used for both Level 1 and Level 2 

Psychology modules.  Hence book costs in the second year should be minimal. Students 

might find it helpful to organise “book sharing consortia” whereby small groups of students 

taking the same course buy different books between themselves and then share these texts. 

While all references should be available on Consultation or in the Offprint collection of the 

Main Library, the numbers available are inevitably limited - so you need to purchase some 

books and plan your reading throughout the session.  

The Libraries  

Most of the books and journals that you require are in the McClay Library. The librarians 

arrange tours of this library during the first few weeks of each semester, and these are 

strongly recommended. Carol Dunlop is the Psychology librarian.  
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Plagiarism ς Plagiarism Alert! 

Plagiarism is defined as the presentation of the work of others as the writer’s own without 

appropriate acknowledgement.  

It is an academic offence for you to plagiarise and it is an offence that the School takes very 

seriously.  All coursework submitted will be checked with an on-line plagiarism service 

(Turnitin) to see whether your work has been plagiarised.  Turnitin is used in over 98% of 

universities across the UK. 

Plagiarism Alert! 

When Turnitin identifies a piece of work as suspected plagiarism, a process that we call 

Plagiarism Alert! is activated.   Students will receive an email from the School Office to say 

that their coursework has been held up under Plagiarism Alert! and that there will be a 

delay in returning their mark and feedback.   The Director of Education will then scrutinise 

all coursework alerted through this process and either 

(1) decide that the case is not sufficient to activate a formal disciplinary procedure, and the 

mark and feedback will then be released;   or 

(2) the student will be called into the Plagiarism Panel and the case will be investigated.  If 

plagiarism is confirmed, then appropriate warnings, resubmissions and penalities will be 

applied, according to the seriousness of the plagiarism, following the University 

Regulations.    

 

Some students say they commit ‘unintentional plagiarism’ – copying chunks of text as notes, 

or making a précis, and then incorporating this material into an assignment, forgetting 

where it came from.  It is penalised the same way as intentional plagiarism.  

Many students have developed poor study habits:  cutting and pasting notes from electronic 

sources into their own notes without keeping track of authorship;   underlining notes in 

photocopied articles and then transcribing them into essays as if they were their own 

words.  Also, changing a few words but keeping the general sentence structure of another 

person’s writing will be judged as plagiarism.   You can use other people’s words if you put 

them into quotation marks, but you should do so sparingly.   

We require you to read material, think about it, work hard at understanding it, and develop 

your own links and arguments.  We would prefer that you struggle to put something into 

your own words even if it is not as fluently written as a published source.   Remember, when 

you write for academic purposes (e.g., essays and lab reports) you will be trying to show the 

reader (your lecturers) what you have read, how well you have understood what you have 

read, as well as whether you can evaluate the material, relate it to other sources you have 

encountered, and judge its significance and importance.   
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Coursework Submission via QoL 

All coursework in the School is submitted electronically through Queen’s Online, QOL.  Direct 

ly emailed coursework to individual tutors or the the office staff will not be accepted.  If you 

have any problems uploading onto QOL you should contact the General Office immediately.   

Here are instructions on how to do this (courtesy of Deaglan Page).   Most of you will have 

had demonstrations in either labs or lectures about submitting via QoL.   These instructions 

are intended just to remind you about the basic steps in the procedure.    

Check your work BEFORE it is submitted 

¶ Proofread for meaning, sentence structure, grammar and spelling – use the 

spellchecker (although it won’t pick up all errors!) 

¶ Check that your reference list is complete and that it meets the APA style guide 

¶ Check that you meet all the other requirements for that particular assignment – 

especially word limits where you can be penalised. 

¶ Ensure your submitted file has your name, the module code and the type of 

coursework, e.g. , Joe Bloggs PSY7777 Essay 

In order to submit your work -   

Log in to QOL as usual and select the module for which you wish to submit a piece of 

coursework.  

Under ‘Other Resources’ on the left hand side, select ‘ASSIGNMENT’ 
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Upload your coursework by browsing to where you have it stored it on your own computer 

(e.g., Documents, Desktop) 

 

 

 

 

 

 

 

 

 

 

Remember, the system allows multiple submissions so if (for some reason…) you wish to 

resubmit - you can 

 

 

Submissions or re-submissions after a deadline are permitted but will be considered ‘late’. 

All submissions will  to be checked against the Turnitin database for plagiarism. 

Marks and feedback will be returned via Queens Online.  You will be notified when these 

have been uploaded. 

Late work is normally heavily penalised – 5% per day, after 5 days 0%. Any mitigation of this 

penalty is only possible on the basis of evidence submitted in writing on the standard 
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extenuating circumstances form (X-form).  These may be obtained from the School website 

home page and should be handed in to the School Office within 3 days of the submission/ 

absence, or within 3 days of the expiry of any medical certificate (whichever is the later).  

Medical certificates or other evidence must accompany the X-form.  Information provided is 

obviously treated as confidential. 

Your marks will be penalised initially but when your X-form is considered, and if the 

extenuating circumstances are accepted, these penalties are removed and the original mark 

re-instated and you will be notified of the decision. 

Examples of Extenuating Circumstances  

 
It is your responsibility not to leave things until the last minute. If you do and arrangements 

go wrong (e.g., a car breaking down, a computer or printer failing), then you should not 

expect clemency.  

 

“Extenuating circumstances, for the purposes of assessment decisions, are defined as 
unforeseen factors, or factors outside a student’s control which have a negative impact on 
his or her performance.  Chronic conditions for which students have received support and 
reasonable adjustments do not constitute extenuating circumstances, though a worsening 
of a condition may do so.”  (University Regulations) 

 

The following table provides a few examples of extenuating circumstances which have 

arisen in the past from students seeking an extension to coursework submission. It is a guide 

and is not meant to be prescriptive. It is YOUR responsibility to provide the information that 

we require at the time you submit the X-form. 
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 Extenuating Circumstances - 
Normally Acceptable 

Notes 

1 Death of a close relative or 
friend 

‘Close’ means parent or guardian; partner or spouse; child or sibling. 
Where there is a demonstrably close relationship between the student 
and the deceased, a death certificate or a letter confirming the death 
from an independent person should be submitted. 

2 Serious illness of student An incapacitating illness or an on-going illness or medical condition. 
This includes breaks and serious sprains to the normal writing 
hand/arm. 

3 Serious illness of a close relative See notes at 1 above for definition of ‘close’ 

4 Hospitalisation A medical letter/certificate from the relevant hospital confirming the 
nature and severity of the student’s circumstances and the likely impact 
it has on the student’s ability to undertake formal assessment will be 
required. 

5 Acute Personal/Emotional 
Circumstances 

The following will be required: 
·         A medical certificate or letter from the appropriate medical 
professional; or 
·         A letter from the University Counselling Service, or equivalent 
confirming the nature and severity of the student’s circumstances and 
the likely impact it has had on the student’s ability to perform as 
required. 

6 Victim of Crime A written statement of events which is supported by written evidence 
from the police and/or appropriate medical professional or a letter 
from the University Counselling Service (or equivalent), will be 
required. 

7 Financial Problems Stress brought on by financial concerns.  It is the student’s 
responsibility to maintain a proper balance between work and study. 

8 Serious personal disruption Divorce; fire; burglary; serious assault; jury service, serious childcare 
difficulties.  Corroborating evidence must be produced. 

9 Pregnancy A medical report from the student’s doctor or midwife must be 
provided in support of such grounds.  This also includes the stages 
following childbirth.  Pregnancy of a wife/partner would be acceptable 
in appropriate circumstances. 

 Not normally acceptable  

1 Social activities Hectic social life; parties; visits to/from friends. 

2 Temporary self-induced medical 
conditions 

Hangover; drug taking (excluding prescribed medication). 

3 Minor ailments Coughs; colds; sprains (other than in the writing hand/arm). 

4 Non serious personal and 
domestic disruptions which 
could have been anticipated or 
planned 

Moving house; weddings; holiday; failed transport arrangements. 

5 Work Commitments Paid work in the evenings and weekends. 
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Degree Plus 

 

Introduced in 2008, the Degree Plus programme provides students with a means to accredit 

skills and competencies gained through extra curricular activities such as volunteering.  This 

serves to provide the graduate with evidence of transferrable skills over and above those 

gained through their degree pathway and can be used to support employment applications. 

Anyone undertaking Degree Plus activities during their time at Queen’s will receive their 

award along with their degree certificate at graduation. 

Degree Plus registration/induction workshops for the forthcoming academic year will take 

place in Conference Room 1 of the Student Guidance Centre, see below for times and dates 

Thursday 6 October 2011 12 - 1 Conference Room 1, SGC 

Friday 14 October 2011 11 - 12 Conference Room 1, SGC 

Monday 17 October 2011 12 - 1 Conference Room 1, SGC 

Tuesday 25 October 2011 2.30 - 3.30 Conference Room 1, SGC 

Wednesday 2 November 2011 11 - 12 Conference Room 1, SGC 

Thursday 10 November 2011 11 - 12 Conference Room 1, SGC 

Monday 14 November 2011 12 - 1 Conference Room 1, SGC 

Tuesday 22 November 2011 2.30 - 3.30 Conference Room 1, SGC 

Wednesday 30 November 2011 11 - 12 Conference Room 1, SGC 

Thursday 8 December 2011 2.30 - 3.30 Conference Room 1, SGC 

Thursday 15 December 2011 11 - 12 Conference Room 1, SGC 

You can now register for one of the above workshops by going to www.qub.ac.uk/careers 

and logging into the Events Calendar. Further details on Degree Plus can be found at 

http://www.qub.ac.uk/directorates/degreeplus/.  

 

http://www.qub.ac.uk/careers
http://www.qub.ac.uk/directorates/degreeplus/
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Studying Abroad ς International Opportunities 

 

There are various study abroad schemes open to undergraduate students studying at 

Queen’s and these are listed below.  They can be for a summer, a semester or may last for a 

full academic year.  The School contact for advice on international opportunities is Dr Chris 

Cohrs (c.cohrs@qub.ac.uk).  

¶ AIESEC  

¶ BUNAC  

¶ British Council  

¶ Business Education Initiative  

¶ CCUSA  

¶ CampAmerica  

¶ Council on International Educational Exchange-CIEE  

¶ Erasmus Programme  

¶ IAESTE  

¶ InterExchange Career Training USA 

¶ Irish Immigration Center J-1 Irish Work and Travel Program  

¶ Japan Exchange Teaching- JET  

¶ Monetos 

¶ Project Children  

¶ The Study China Programme 

¶ USIT (departing from Republic of Ireland)  

¶ Washington Ireland Program  

¶ World Service Enquiry 

Teaching English to Speakers of Other Languages (TESOL) links: 

¶ British Council  

¶ Cactus TEFL 

¶ English UK 

¶ International Association for Teaching English as a Foreign Language- IATEFL  

¶ Japan Exchange Teaching-JET 

¶ National Association for the Teaching of English and Other Community Languages- 
NATECLA   

¶ National Centre for Languages- CILT 

¶ QUB School of Education 

¶ TEFL Professional Network  

¶ TESOL 

mailto:c.cohrs@qub.ac.uk
http://www.aiesec.co.uk/
http://www.bunac.org/
http://www.britishcouncil.org/learning.htm
http://www.qub.ac.uk/directorates/sgc/careers/StudentsandGraduates/ImproveYourEmployability/BusinessEducationInitiative/
http://www.ccusa.com/
http://www.campamerica.co.uk/
http://www.ciee.org/partners/
http://www.qub.ac.uk/directorates/mrc/DomesticandInternationalRecruitment/InternationalOffice/Erasmus/
http://www.iaeste.org.uk/
http://www.interexchangejobs.org/internships/
http://www.iicenter.org/services/J1-iwt.htm
http://www.jetprogramme.org/
http://www.monetos.co.uk/service/
http://www.pcinternprogram.org/default.asp?iId=HLIDK
http://servalan.humanities.manchester.ac.uk/studychina/
http://www.usit.ie/
http://www.wiprogram.org/
http://www.wse.org.uk/
http://www.britishcouncil.org/home
http://www.cactustefl.com/
http://www.englishuk.com/en
http://www.iatefl.org/
http://www.jetprogramme.org/
http://www.natecla.org.uk/
http://www.natecla.org.uk/
http://www.cilt.org.uk/
http://www.qub.ac.uk/schools/SchoolofEducationLifelongLearning/
http://www.tefl.com/
http://www.tesol.org/s_tesol/index.asp
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Further information on these schemes can be found at the following University web page: 

http://www.qub.ac.uk/directorates/sgc/careers/StudentsandGraduates/UsefulWebsites/Ex

changeandWorkAbroad/ 

 

Support 

 

School of Psychology Disability Policy 

The School recognises the diversity of students who wish to study psychology and 

encourages individuals with a disability to study at Queen’s, endeavouring to provide 

support tailored to the individual needs of each student.    

In order to help the School accommodate reasonable adjustments, any student with a 

disability ǎƘƻǳƭŘ ŦƛǊǎǘ ǊŜƎƛǎǘŜǊ ǿƛǘƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 5ƛǎŀōƛƭƛǘȅ {ŜǊǾƛŎŜǎ.  Without registering 

with Disability Services, the University may not be able to guarantee support arrangements 

being put in place.  Disability Services are professionally qualified to assess the needs and 

requirements of the student and then to convey these to the School via a memorandum.  

Once the School has this memorandum then it responds by providing the necessary and 

appropriate support.   

The School has a School Disability Advisor, Dr Margaret McRorie (m.mcrorie@qub.ac.uk), 

who will provide support to all psychology students registered with Disability Services, and 

will coordinate the School’s provision for these students.  The School will aim to provide 

individuals with learning opportunities that accommodate their disability and re-affirms its 

intent to deliver its programmes in a way that is accessible to all students, while maintaining 

the integrity of our degrees and fairness to all our students. 

In practical terms, additional support provided by the School normally centres around five 

main areas.  Included below is a brief outline of how the School usually deals with these 

matters.   

Physical access 

In cases of physical disability where access to the building or individual rooms is a problem 

please ensure that Disability Services, as well as the School’s Disability Advisor, is aware of 

your needs and special requirements.  Resolution of these problems may be beyond the 

scope of the School and may need to be resolved by the University’s Estates Department. 

 Also, while the School will have been made aware of any adjustments regarding 

examination procedures, with the exception of class tests, responsibility for making any 

necessary arrangements will involve liaison between Disability Services and the University’s 

examination office (e.g., alternative venue). 

http://www.qub.ac.uk/directorates/sgc/careers/StudentsandGraduates/UsefulWebsites/ExchangeandWorkAbroad/
http://www.qub.ac.uk/directorates/sgc/careers/StudentsandGraduates/UsefulWebsites/ExchangeandWorkAbroad/
http://www.psych.qub.ac.uk/Staff/staff.aspx?name=mccormack
mailto:m.mcrorie@qub.ac.uk
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Provision of material in alternative formats, e.g., for lectures, laboratories 

This may include making copies of overheads, agreeing to the recording of lectures, 

facilitating access for a scribe, etc.  These needs will have been identified following your 

assessment by Disability Services.  Relevant materials will be available in the School Office 

for collection just before the lecture or class.   These materials will be the same as other 

students receive in or after the lecture, in the appropriate format as indicated by your 

disability assessment.    

Flexibility with deadlines & accounting for relevant disabilities in coursework  

Your needs assessment may request that the School is flexible with deadlines for 

coursework.  The School endeavours to space its coursework deadlines evenly throughout 

the term and hence a delay in submitting one piece of work may have a knock-on effect 

throughout the year.   

In cases where flexibility with deadlines is part of your needs assessment, the following will 

apply: 

You can have a period of extension up to two weeks, without penalty and without 

submitting an X-form re extenuating circumstances. 

If an additional extension beyond two weeks is required, due to an acute or irregular 

incapacity, then this must be agreed with your Advisor of Studies. 

If an extension beyond two weeks is granted, then the alternative coursework for that 

module must be submitted, as the original coursework will have been returned with 

feedback to other students in the class. 

All extensions beyond two weeks must be accompanied by X-forms and submitted to the 

General Office in the usual way. 

We will take account of any relevant disability that could affect your written work.  However 

it is essential that this is clearly marked on the front of any essay or report.  Work may be 

marked blind, i.e., the marker has no idea of the identity of the student submitting the work 

and hence it is important that your work is clearly marked and tallies with your needs 

assessment.   Forms are available from the General Office.  It should be noted that 

considerations for disability are usually applied once.  For example, if extra time is given for 

coursework to be submitted, then the work is expected to be the same standard as that 

submitted by other students and additional compensation will not be given.     

Missed attendance at laboratories and tutorials 

It is assumed that students attend all classes.  For some elements of the course there are 

compulsory attendance levels, e.g., labs at 80%.  While some periods of absence can be 
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made up, if you are absent for a protracted period then it may not be possible to make it up 

sufficiently for you to do yourself justice in course assessment, or, to have gained sufficient 

experience of the course materials.  In such cases the School advises that you take ‘leave of 

absence (LOA)’.   In these circumstances, if you decide to continue your studies you may be 

penalised for non-attendance in the usual way.  It is essential that you discuss the situation 

with your Advisor of Studies as soon as possible to enable the School to offer the best 

advice. 

Alternative assessment arrangements for exams 

The School’s assessment strategy is based on a combination of both coursework and written 

exams, and we feel that both are necessary for us to evaluate your performance 

appropriately.  Within the necessary constraints of this strategy we will facilitate individual 

circumstances relating to exams as indicated in your needs assessment.  This may include 

extra time, a scribe, dictation of answers, a different venue, etc.  In cases where alternative 

assessment arrangements have been made the School may also require an oral examination 

or viva with the internal and/or external examiners as part of the assessment process.   In 

these ways the School will try to respond flexibly to the individual circumstances of 

students, while ensuring the integrity of the degree and assessment procedures, and the 

equitable treatment of other students. 

If you cannot sit an exam, you must submit a valid medical certificate to the General Office 

in the usual way.   Please note that an X-form is NOT required for a missed examination.    

Key to successful progression through your studies is initially registering and undertaking a 

needs assessment with Disability Services.  This provides the information we need to 

address your disability.  It is also essential you discuss your circumstances with the School 

and importantly keep us informed of any changes in your circumstances.  The School’s web 

site provides additional information for your studies. 

The Psychology Degree 

The School offers an accredited degree programme which requires all the following 

components to be completed at some point:  written work, group work, individual work, 

oral presentations, exams, coursework and participation in relevant tutorial discussions and 

laboratory activities.    

While the School will make reasonable adjustments to deal with any disability, it is 

important to preserve the integrity of the degree programme.  If, by reason of your 

disability, you are unable to complete a component of the programme, and it is impossible 

to provide an alternative that adequately meets the educational requirements of that 

component, then you may be required to take Leave of Absence (LOA) until such time as 

you are able to undertake the work.   
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University Support 
The University takes the view that all aspects of student life offer opportunities for learning 
and development. This is reflected in the range of services we offer to both support you and 
to help you develop your skills as you study. 
 
Specialist support services are offered both through the University’s Student Guidance 
Centre and the Students’ Union. The Student Guidance Centre and the Students’ Union 
work closely together to provide comprehensive services. The Students’ Union is located on 
University Road, opposite the Lanyon Building. The Student Guidance Centre is also on 
University Road, above the Ulster Bank, Post Office and the University Bookshop. 
What follows is a brief summary of support that is available and how to access them. If you 
are not sure which service is most appropriate, call the Student Guidance Centre on 028 
9097 2727 and one of the Information Assistants will point you in the right direction. 
 
Accommodation 
The University has a range of accommodation for students based mainly at the Elms Village 
which is a 15 minute walk from the main campus. If you would like to be considered for a 
place in University accommodation, need assistance in searching for private accommodation 
or if you are a resident and have any queries please contact: 
 
Accommodation Office  
Elms Village 
78 Malone Road 
Tel: 028 9097 4525 
Email: accommodation@qub.ac.uk  
www.qub.ac.uk/directorates/StudentAccommodationServices/  
 
If you are living in the private sector and need advice on tenancy issues or any other matter 
related to your accommodation contact: 
 
Brian Slevin 
Education & Welfare Adviser 
Student Advice Centre 
2nd Floor, Students’ Union 
University Road 
Tel: 028 9097 1135 / 028 9097 3106 
Email: b.slevin@qub.ac.uk 
www.qubsu.org/advice.asp 
 
 
 
Careers and Employability 
The Careers Service has a range of facilities including a drop in service, appointments, 
workshops, careers fairs and other events to help students map their career path.  It is 
never too early to visit the Careers Service and talk about how you can use your time at 
Queen’s to enhance you employability.   
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Student Guidance Centre 
University Terrace 
Belfast BT7 1NN 
Tel: 028 9097 2727 
Email: careers@qub.ac.uk 
www.qub.ac.uk/directorates/sgc/careers/  
 
Chaplaincy 
The University Chaplaincy is available to support students regardless of their own personal 
convictions.  
 
There are four Chaplaincy Centres, all located adjacent to one another in Elmwood Avenue, 
opposite the Students' Union and close to the main University buildings. Each has a full-time 
Chaplain and other staff. 
 
These Centres are: 
 
    * The Presbyterian Community Centre, 12 Elmwood Avenue 
    * The Church of Ireland Centre, 22 Elmwood Avenue 
    * The Methodist Chaplaincy, 26 Elmwood Avenue 
    * The Catholic Chaplaincy, 28 Elmwood Avenue    
 
A full list of representatives of faiths and representatives available to assist students at 
Queen’s can be located at 
http://www.qub.ac.uk/home/ProspectiveStudents/UndergraduateStudents/LifeatQueens/C
haplainsandOtherReligiousRepresentatives/.  
 
Counselling 
Whilst we hope your time at Queen’s is trouble-free, there may be times when you find 
things difficult for a range of reasons. If that is the case then please speak to the Counselling 
Service.  Staff are friendly, approachable and experienced in dealing with issues that 
University students have to cope with. Don’t leave things until the problem escalates; speak 
to them at the earliest opportunity. Counselling is free and confidential to any student of 
the University. 
 
Student Guidance Centre 
University Terrace 
Belfast BT7 1NN 
Tel: 028 9097 2774 
Out of hours / Emergency: 0808 808 8000 
Email: counsellor@qub.ac.uk 
www.qub.ac.uk/directorates/sgc/counselling  
 
Disability 
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The Disability Service assists students with disabilities in arranging study related support. 
This includes specific learning difficulties such as dyslexia. If you have a disability or have 
become disabled since studying at Queen’s staff are happy to help you get the support that 
you need. 
 
Student Guidance Centre 
91a University Road 
Belfast BT7 1NN 
Tel: 028 9097 2727 
Email: disability.office@qub.ac.uk 
www.qub.ac.uk/directorates/sgc/disability  
 
Finance 
The Student Income and Finance Office deals with all the administration in relation to fee 
payments for your course.  If you have any concerns about your fee assessment speak to 
staff in the office who have experience in advising students on these matters. They also 
administrate a range of bursaries and hardship funds to help students in financial difficulty 
and which do not need to be repaid.  
 
Student Guidance Centre 
University Terrace 
Belfast BT7 1NN 
Tel: 028 9097 2767 
Email: IncomeOffice@qub.ac.uk 
www.qub.ac.uk/directorates/sgc/finance  
 
The Students’ Union Advice Centre also has two members of staff who provide advice and 
guidance on personal finance, debt management, income maximisation and applying for 
bursaries.  
 
Connie Craig 
Advice Centre Manager (Financial Adviser) 
Student Advice Centre 
2nd Floor, Students’ Union 
University Road 
Tel: 028 9027 1049 / 028 9027 3106 
Email: connie.craig@qub.ac.uk 
www.qubsu.org/advice.asp 
 
Debbie Forsey 
Debt Adviser 
Student Advice Centre 
2nd Floor, Students’ Union 
University Road 
Tel: 028 9097 1166 / 028 9027 3106 
Email: d.forsey@qub.ac.uk 
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www.qubsu.org/advice.asp 
 
Health Centre 
The University Health Centre at Queen’s is a General Practice that provides student focused 
health services and University funded services for non-NHS services for Queen’s students.  
We strongly recommend you register with the Centre even if you come from Northern 
Ireland.  This is so the Health Centre can provide you with care should you become unwell at 
University. International Students in the UK for 6 months or more on a student visa are 
entitled to free NHS care and can also register with the practice. 
 
University Health Centre 
5 Lennoxvale 
Belfast BT9 5BY 
Tel: 028 9097 5551 
Out of hours: 028 9079 6220 
www.universityhealthcentreatqueens.co.uk  
 
Learning Development Service 
The Learning Development Service is available to help you with any study related support 
you need. You can have a one-to-one appointment or attend a range of workshops such as 
Time Management, Essay Writing, Exam Techniques and Preparing for Exams. You can find 
out more on their website or by calling into the Student Guidance Centre to make an 
appointment. 
 
Student Guidance Centre 
University Terrace 
Belfast BT7 1NN 
028 9097 2727 
sgc@qub.ac.uk 
www.qub.ac.uk/directorates/sgc/learning 
 
Personal Development Planning 
Personal Development Planning is a tool to help you plan your own development, take 
control of your learning needs and reflect on what you need to do to improve your 
academic experience. Our research suggests that students who use the PDP toolkit are 
better equipped to study that those who do not. Have a look at the material on the Careers 
Service Website or talk to your Personal Tutor. 
 
You will also be able to engage with Degree Plus - a programme that allows you to use a 
range of extra curricular activities, such as volunteering or engagement with clubs and 
societies, to build your skills portfolio as you learn. 
 
http://www.qub.ac.uk/directorates/AcademicStudentAffairs/CentreforEducationalDevelop
ment/CurriculumDevelopment/StudentProgressFilesPDP/ 
 
http://www.qub.ac.uk/directorates/degreeplus 

http://www.universityhealthcentreatqueens.co.uk/
http://www.qub.ac.uk/directorates/sgc/learning
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vǳŜŜƴΩǎ {ǇƻǊǘ όtƘȅǎƛŎŀƭ 9ŘǳŎŀǘƛƻƴ /ŜƴǘǊŜύ 
The PEC is a unique facility for students at Queen’s. It’s newly renovated facilities offer a 
state-of-the-art gym, a range of indoor facilities for team sports, a climbing wall, exercise 
studios, a comprehensive class timetable, an outdoor training area and much more. The PEC 
is located in Botanic Park, a five-minute walk from the main Queen’s campus. All fully 
enrolled Queen’s students are automatic members of the PEC and are entitled to 
subsidised, All Inclusive memberships. Some students may also qualify for a bursary for 
heavily subsidised membership – please contact the Income and Finance Office. 
 
Queen’s Sport 
Botanic Park,  
Belfast BT9 5EX 
Bookings and General Enquiries: Tel: 028 9068 1126  
Membership enquiries: Tel: 028 9038 7670/028 9038 7684 
Email: sport@qub.ac.uk  
www.qub.ac.uk/sport/ 
 
Non-specialist language training  
Language classes in a variety of languages and at a variety of levels are available.  Go to the 
Language Centre (top floor of Peter Froggatt Building) to enrol. 
Study Support 
Speaking to your Personal Tutor and using some of the material on personal development 
planning can be helpful ways of supporting your studies. You may also benefit from more 
specific help. See the section on Learning Development Service for details on the support 
they can offer you. 
 
Student Guidance Centre 
Student Guidance Centre is a co location of a number of support services for students 
including Student Administration (Exams, Records and Graduation), Admissions and Access 
Services, the Widening Participation Unit, Disability Services, Counseling Services and 
Student Affairs.  The Centre has a reception desk with trained Information Assistants who 
will be your first point of contact and will happily help you or refer you to someone who can 
help with your query. 
 
Student Guidance Centre 
University Terrace 
Belfast BT7 1NN 
028 9097 2727 
sgc@qub.ac.uk 
 
{ǘǳŘŜƴǘǎΩ ¦ƴƛƻƴ 
The Students Union offers a range of membership services including entertainment venues, 
food and other retail outlets, non-alcoholic study space in the Beech Room, a student 
enterprise centre, a Welfare Advice Service, clubs and societies, student volunteering, 
campaigns and representative work and much more. There is something for every student 

http://www.qub.ac.uk/sport/


School of Psychology Blue Book’s Friend 2011-2012 

 

40 

 

in the Students’ Union. The Sabbatical Officers, elected from the student body for a year to 
run the Union, as well as the full-time members of staff, work with the student body to 
ensure the improvement of facilities and support services for students of Queen’s. 
www.qubsu.org 
 
 
International and Postgraduate Student Centre (IPSC) 
The new International and Postgraduate Student Centre is now open, and alongside the 
Student Guidance Centre and the Students’ Union, forms a pro-active and comprehensive  
support and services infrastructure for the student body.  Located in the former Seamus 
Heaney Library, this new Centre will provide dedicated support to international and 
postgraduate students and will act as a hub for all aspects of information, advice and 
guidance for international and postgraduate students. Students will have the opportunity to 
meet and socialise with their peers from other schools and disciplines, in a welcoming and 
relaxed environment. Wireless access to the University network is provided throughout the 
Centre.  
 
Opening hours are currently 9.00am- 5.00pm initially, but these will be extended from the 
beginning of the new academic year.  
 
International Student Support Office        02890 973820  
Postgraduate Student Centre                   02890 972585    
 
 
 

http://www.qubsu.org/

